Announcements 2011

Powering Improvement mentioned in Safety and Health Practitioner (May 2011)

There is praise for the industry's Powering Improvement strategy at a Parliamentary
Reception held by ENA on the 26th May and covered in Safety & Health Practitioner.

Powering Improvement Article Featured in British Safety Council Magazine
(November 2011)

An article on the Background of Powering Improvement is published in the November edition
of the BritSafe Magazine with quotes from Peter McCormick (Powering Improvement
Coordinator at ENA)
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CALL FOR ALL COMPANIES TO

PICK UP THE SAFETY BATON

CONFERENCE WELCOMED the
Powering Improvement programme, but
two successful motions raised the need
to press managers at workplace level to
match the commitment to health and
safety shown at a senior level.

Moving the first motion for the
sector executive, Ray Arrowsmith
(National Grid) said the new Powering
Improvement programme {see speech by
Doug Wilson) was being well received at
top level, including frem government.

However, he added: "We have con-
cerns that the message has not reached
down ta all levels and that some work-
places do not take the Powering [nitiative
ethos into account when reorganisations
take place. We are looking for your sup-
port to continually make our work on
safety a key issue and regularly report
back to workplaces on relevant activities
and outcomes.”

Delegates also carried a motion
moved by Neil Thomson (Scottish and
Southern Energy), instructing the sec
tor executive to monitor companies to
ensure they meet their commitments.
This should include making the industry’s
national health, safety and environment
committee aware of those failing to do
S0.

He said: "Everycne agrees that this is
an excellent initiative covering employers,
unions and HSE. From SSE's viewpoint it
has reflected the stated aims of the com-
pany on safety.

“In fact our director of networks
Mark Mathieson presented a keynote
speech at the launch.

“However, as we enter the second
year, there is been a total lack of promo-
tion of it ameng the workforce,” If mem-
bers in other companies were experienc-
ing something similat, the motion aimed
to rectify that.

the sector executive.
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Safety Executive to promote health
and safety across the industry.

Each of the five years leading up
to 2015 has its own theme: leader-
ship in 2010; occupational health
and wellbeing in 2011; asset man-
agement and maintenance in 2012;
hehavioural safety and personal
responsibility in 2013; and in 2014,
next steps.

He said that the 2011 delivery
plan on occupational health and '
wellbeing was committed to:
® discuss and clarify at board level

successfully managing occupa-

tional health risks

identify the top three health

risks and address them

ensure health surveillance and

fitness work assessments are

delivered to national and legisla-
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You cannot leave it to chance
DOUG WILSON, UK health and '
safety_director at Scottish Power,
said the Powering Improvement

initiative has brought together com-
panies, the unions and Health and

tive standards :
® improve the management of
stress, examining how to take
away the stigma around mental
health issues and recognising
that no one is bullet proof
get people back to work by
developing policies to rehabili-
tate them back into the work-
place.
consider a fast-track physiothera-
py approach to the management
of musculo-skeletal disorders
raise awareness of the impor-
tance of workforce involvement,
specifically health and safety and
other workers’ representatives.
On the last point, Wilson said:
"We could do better. We do lots of .
joint training but don’t do enough
on health. We don’t need people to
be doctors or counsellors or thera-
pists, but we do need to be aware
of support routes.”
Everyone had a role to play -
"you cannot leave safety to chance.”

Press Ofgem on workforce renewal

THE ENERGY sector represents on? of the few environments @ find out and highlight how each network operator had
where young people can still establish a structured, long-term :
career with diverse opportunities, pointed out a motion from @ lobby Ofgem for a similar approach to workforce renewal in

used its Ofgem allowances

the transmission price control review

It called on Prospect to press the governrﬁent, the regulator ® work with the National Skills Academies for Power and
and companies to make this positive vision a reality. Mover Neil
W Freeman (UK Power Networks) referred to the importance of
[ the decision by Ofgem in its distribution price control review 5 ® host a Prospect energy skills seminar in 2012
to provide allowances to companies for workforce renewal, @ continue to press the skills issue at every opportunity with

The motion contained five actions for the SEC:

Nuclear, Energy and Utility Skills and Cogent to ensure
maximum co-ordination and delivery on skills

companies and in submissions to stakeholders.







